Aktion Kinderparadies e.V.
Fee schedule
Pursuant to § 5 5. of its statutes, the association Aktion Kinderparadies e.V. sets the following fee schedule.
§1

General

1.

The fee schedule sets out the joining fees, annual fees and childcare fees of the association, as well as
the compensation due in lieu of hours not worked (time not donated), and also the reimbursement of
costs for reminder letters, returned direct debits, etc.

2.

Ordinary members pay an annual membership fee. This is charged per family.

3.

A tax certificate is issued upon request for donations.

§2

Applicability

1.

This fee schedule is binding for every member.

2.

When a member joins, the annual fee is due in full, regardless of the date of joining.

3.

The fee year is the financial year. It commences on 1 January and ends on 31 December.

§3

Membership fees

1.

The following fees apply for ordinary members pursuant to § 4 of the statutes.

2.

A joining fee is not currently charged.

3.

The annual fee for association membership is currently EUR 30 for active members and EUR 15 for
passive members.

4.

A payment of EUR 30 must be made in lieu of hours not worked (time not donated) (see § 5 1.).

5.

Honorary members are exempt from the joining fee and annual fee.

§4

Childcare fees

1.

The childcare fees currently amount to:
EUR 70.00 per month/2 days, EUR 140.00 pe month/4 days (Deschauer Park),
EUR 105.00 per month/3 days (only playground Camp King)

2.

Provision governing siblings:
If two or more children from the same family concurrently have a childcare place, the second child
pays only half of the childcare fee, and the third child is free of charge.

§5

Hours to be worked (donating time)
1. Working for the association:
Active members undertake to work a certain number of hours for the association or to pay
compensation in lieu thereof
(see § 7 (3) of the statutes). Currently, 3 hours must be worked
per calendar year per child and per group.
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This can be done at association events, by helping with administrative tasks, etc. and is offered to the
playground groups regularly via the parent representative committee. Work is performed as agreed
with the board or the organising committee. There are at least four opportunities to work per year.
Hours to be worked cannot be carried over to the next year.
Honorary members are exempt from this obligation to work.
Board members pursuant to §12 of the statutes, parent representatives and their deputies pursuant to
§13 of the statutes, and auditors pursuant to §14 are deemed to have performed the work hours they
owe in the context of their unpaid voluntary work.
2. Playground duty
Active members undertake to do playground duty as agreed within each respective playground group
to support the regular childcare workers. No compensation can be rendered in lieu of these duties.
However, within a group one member may do playground duty for another member. The groups make
special arrangements for pregnant and breastfeeding mothers.
3. The board may resolve that work outside of the work opportunities offered is recognised as hours
worked, or may resolve in individual cases that no, or fewer, hours must be worked or playground
duties must be done.
§6

Due dates, methods of payment

1.

The annual fee is due in February for the entire calendar year. In the year of joining, the annual fee is
likewise payable in full at the beginning of the membership. In the year of leaving, the annual fee is
owed to the association in full.

2.

The childcare fees are due on the 15th of every month.

3.

The amount owed in lieu of hours not worked (time not donated) is debited at the end of each year.

4.

All payments should be made via direct debit. To this end, members issue a revocable direct debit
authorisation.

5.

Members who are not prepared to use the direct debit procedure receive an invoice for the annual fee
every February. The invoice for the amount owed in lieu of hours not worked (time not donated) is
likewise issued in the February of the following year. An additional €5 fee is charged for the issuing
of an invoice.
In such cases, the member is responsible for transferring the monthly childcare fees on time.

6.

The members are obliged to inform the board in writing without undue delay about any changes to
their address or their bank details.

7.

If direct debits are returned [Rücklastschrift] for a reason attributable to the member (failing to
inform the board of a change to bank details, insufficient funds, an error made when providing details,
etc.) the member must pay the bank charges in additional to the amount owed.

8.

If a member has not paid the annual fee or the childcare fee or any other amount owed within six
weeks of it being payable, the board may issue a written reminder (first reminder) for the outstanding
amount. If no payment is received following this, the member will be sent a second reminder stipulating
a deadline for payment. A €5 fee will be charged for this reminder.

9.

Reference is made to the possibility of a member being excluded from the association if outstanding
amounts have been overdue for some time (§6 (4) of the statutes).
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§7

Deferred payment of fees or exemption from payment

1.

It is possible pursuant to the association's support guidelines that members experiencing social
/financialhardship may defer payment of fees and childcare fees or may be partially or entirely
exempt from their payment for a certain period. The board decides about deferred payment or
exemption from payment in every individual case.

§8

Effective date

1.

The fee schedule is effective immediately.

2.

This replaces all previous provisions and all previous resolutions of the general meetings of members
on the areas covered by this fee schedule.

§9

Severability

1.

If one of the provisions in this fee schedule is or becomes legally invalid in whole or in part, the legal
validity of the remaining provisions is not affected thereby.
Oberursel, 1 September 2018

Änne Haas

Sandra Dorfard

Chairperson

Deputy Chairperson
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